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The program in Kansas City will be organized and presented by the 
Academy’s Professional Divisions and Interest Groups, each of which is 
reserving time for the presentation of individual papers. You are invited 
to submit in ¢riplicate an original paper (1) typed double space; (2) no 
more than 15 pages long (including abstract, text, exhibits, footnotes, 
and references); (3) accompanied by a 200-word abstract; (4) with the 
names and addresses of all authors listed on the first page. Papers should 
be sent directly to one of the Program Chairpersons listed on the following 
page. If you submit different papers to two or more Chairpersons, please 
inform those Chairpersons so that we can avoid conflicts in program 
schedules. All program participants are expected to register at the annual 
meeting and to present papers personally. 

Papers will be judged by the Program Committees on the basis of (1) 
originality; (2) interest to Academy members; and (3) overall quality. It 
is the Academy’s policy to accept only original papers for presentation 
at the national meeting. This does not preclude subsequent publication 
when proper acknowledgements are made. Papers should be submitted to 
a single Chairperson. If the content is judged more suitable for another 
Division or Interest Group, the paper will be forwarded to the appropriate 
Chairperson and the authors notified. 


The Program Chairpersons also invite suggestions concerning symposia, 
workshops, panels, special sessions, or other activities which may be of 
interest. Please contact the Program Chairpersons directly with your 
suggestions. 

The Proceedings will be published in advance and distributed at the 
annual meeting. They will be published by a photo-offset process, with 
the camera-ready copy prepared by authors. It will be necessary for authors 
to conform to rigid specifications regarding style and length when sub- 
mitting papers to the editors for publication of the Proceedings. These 
additional specifications will be supplied later to authors whose papers 
are selected for publication. Not all papers will be published in the 
Proceedings. Only those papers judged meritorious by the Program Com- 
mittees will be included. 

THE DEADLINE FOR receipt of all submissions (papers, symposia, 
workshops, etc.) is: February 15, 1976. These should be sent to the 
appropriate Division or Interest Group Chairperson as listed on the fol- 
lowing page. 

I hope to see you in Kansas City. 

John B. Miner 

Vice President and Program 
Chairman 

Department of Management 

Georgia State University 

Atlanta, Georgia 30303 
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